
Course Syllabus  Jessie Munton 

 1 

Philosophy of Implicit Bias (300 level) 

 

An implicit bias is a negative evaluative tendency that influences our beliefs or behavior automatically and 

without our awareness. A host of recent work in social psychology suggests that implicit biases may be 

widespread: doctors caring for patients, employers choosing new employees, and teachers engaging students 

are all likely to display these biases, even as they may explicitly disavow the prejudiced content of the 

attitudes concerned. Implicit raises a broad range of philosophical questions: what constitutes a bias, 

implicit or otherwise? How can we detect and measure these states that operate “under the radar”? What 

kinds of responsibility can we attribute for attitudes and behavior outside of our awareness or control? In 

what ways do biases impair and enhance our capacity to learn about the world and other individuals in it? 

 

Learning objectives 

Students will: 

- Acquire familiarity with both empirical and philosophical literatures on implicit bias, and an 

understanding of how the two relate to one another 

- Practice building, analyzing and critiquing philosophical arguments  

- Develop verbal and written communication skills through regular writing assignments and class 

discussions.  

- Appreciate how philosophical knowledge and skills can bear on real-world challenges in the area 

 

Assessment and grading 

Attendance and participation, including spoken contributions and active listening skills: 20% of grade 

Class attendance is mandatory. In addition to making spoken contributions, successful participation includes 

adequate preparation for class, actively listening to your peers, asking questions of them and the instructor, 

and seeking to support a successful, productive discussion in your conduct more broadly. 

 

Reading responses and discussion points (three of each): 25% of grade 

Students will take turns to write a short reading response (c.600 words) on the week’s reading on certain 

weeks, and to provide a short list of possible discussion points for class discussion on other weeks.  

 

Midterm paper: 25% of grade 

Max 2000 words. Suggested topics will be provided, but students can choose their own topics with the 

instructor’s approval.  

 

Final project: 30% of grade 

Max 3000 words. Although this course approaches the topic of implicit bias from a philosophical 

perspective, the final project for the course could be a philosophical paper, a proposal for a psychological 

study that aimed to measure implicit attitudes in a novel way, or a proposal for a practical intervention to 

limit implicit bias in a specific context, supported by the philosophical and psychological literature.  

 

Topic Reading 

Part One: What is implicit bias and how do we measure it? 

1. Introduction 

 

Sendhil Mullainathan “Racial Bias, Even When We Have Good 

Intentions” 

Masreen Banaji & Anthony Greenwald Blindspot (Extracts) 

Test your implicit biases at 

https://implicit.harvard.edu/implicit/takeatest.html 

2. Controversy around 

the Implicit 

Association Test 

Phillip Tetlock & Gregory Mitchell “Implicit bias and accountability 

systems: What must organizations do to prevent discrimination?”  

John Jost et al. “The existence of implicit bias is beyond reasonable doubt” 

Adam Hahn et al. “Awareness of implicit attitudes”   
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3. What mental states 

does implicit bias 

involve? 

Eric Mandelbaum, “Attitude, Inference, Association: On the Propositional 

Structure of Implicit Bias”  

Eric Schwitzgebel "Acting Contrary to Our (Professed) Beliefs"  

4. Varieties of bias Tamar Gendler “Alief in Action (and Reaction)” 

Jules Holroyd & Joseph Sweetman “The Heterogeneity of Implicit Bias”  

Part two: Learning, perception and implicit bias 

5. Perception, law 

enforcement and 

implicit bias  

Joshua Correll et al. “The Police Officers’ Dilemma: A decade of research 

on racial bias in the decision to shoot”  

Jennifer Eberhardt et al. “Seeing black: race, crime, and visual processing”  

6. Heuristics and biases 

as navigational tools 

Amos Tversky & Daniel Kahneman “Judgment under uncertainty: 

Heuristics and biases.” 

Gerd Gigerenzer & Henry Brighton “Homo heuristicus: Why biased minds 

make better inferences.”  

7. Does accuracy 

matter?  

Lee Jussim and Sean Stevens “Why accuracy dominates self-fulfilling 

prophecies and bias”.  

Eric Uhlmann et al. “The motives underlying stereotype-based 

discrimination against members of stigmatized groups.”  

8. Implicit bias and 

epistemic dilemmas. 

Tamar Gendler, “On the epistemic costs of implicit bias”  

Alex Mavda “Virtue, Social Knowledge and implicit bias” 

Part Three: Implicit bias and moral responsibility 

9. Implicit bias and 

moral responsibility 

Daniel Kelly and Erica Roedder “Racial cognition and the ethics of 

implicit bias” 

Jules Holroyd “Responsibility for Implicit Bias” 

10. Implicit bias and the 

self  

Michael Brownstein “Attributionism and Moral Responsibility for Implicit 

Bias” 

Neil Levy “Implicit Bias and Moral Responsibility: Probing the Data”  

11. Moral responsibility 

and anti-individualism 

Natalia Washington & Daniel Kelly “Who’s responsible for this? Implicit 

bias and the knowledge condition” 

Part Four: Practical applications 

12. Criminal sentencing 

and implicit bias  

Jennifer Eberhardt, “Looking deathworthy: perceived stereotypicality of 

black defendants predicts capital-sentencing outcomes” 

Philip Goff “Not yet human: implicit knowledge, historical 

dehumanization, and contemporary consequences”  

Yael Granot et al. “Justice is not blind: visual attention exaggerates effects 

of group identification on legal punishment.” 

13. Criminal trial and 

implicit bias  

 

Mark W Bennett “Unraveling the Gordian knot of Implicit Bias in Jury 

Selection” 

Cynthia Lee “Making Race Salient: Trayvon Martin and Implicit Bias in a 

Not Yet Post-Racial Society” 

Jennifer Saul “Terence Crutcher’s Murder: this is not about implicit bias” 

14. Can we reduce 

implicit bias? 

Dan Kelly et al. “Getting rid of racism: Assessing three proposals in light 

of psychological evidence.”  

Adam Galinksy & Gordon Moskowitz “Perspective-taking: decreasing 

stereotype expression, stereotype accessibility, and in-group 

favoritism” 

Bertram Gawronski et al. “When ‘Just Say No’ is not enough: Affirmation 

versus negation training and the reduction of automatic stereotype 

activation” 


